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Busincsses want a trustworthy approach to estimate market desnand due 10 the rising level of demand
uncertainty in the B2B clecrronics sector. For a corporation 10 avoid producing 100 fow or (oo many of its
products, which could have an cffect on the performance of the busitiess, an accurte estimation of the market
demand is essential, However, given the wide variety of businesses in tenms of size, industry, and mode of
operation, it can be challenging to estimate demand in a B2B market, panticularly for the privase sector. For
132B PC products, this study suggests using both qualitative and quantitative demand forecasting methods.
Personal work, common work, promotion, and welfare are the four separate criteria for projecting PC products
in the B2B market while accouating for the variety.of PC uses. These calculations are backed ap by survey
data gathered from specialists in 139 companies, which may be applied when a specific company evaluates
the demand for PC products in a B2B market. The multiple regression model, which has variables for area,
industry, and company size, is the suggested quantitative spproach. When it is necessary to estimate the whole

demand for the domestic PC market, the regression model may be used.

1. INTRODUCTION

With the start of colour TV broadcasting in 1980,
the rapid sprcad of the PC market in the mid-1980s,
the expansion of the Internet uscr base in the mid-to-
late 1990s, and the emergence of smartphones in the
late 2000s, the domestic electronic market continued
to grow [1]. However, due to the improvement of
product  durability, after-sales services and
intensifying competition among’ manufacturers, the
overall market growth has been slowing or declining

_in recent years [1]. In the économic situation,

uncertainty about the fulure economy is gradually
increasing duc to a decrease in household income
growth rate and an increase in household debt burden
[1]. Looking at the size of the domestic electronic
market, in 2014, it is estimated to be 39 trillion won,
down 5% from the previous year, and in 2015, it is
expected to reach 35,1 trillion won, down about 10%
compared to 2014, as shown in

It also means a decline in the market for four
consecutive years {2]. In 2015, it is analyzed that
tablet PCs and hybrid PCs that will replace the
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Figure.l. Domestic Electronics Market

existing PC ‘market along with high- perfarmance
smartphones will lead the marketdemand [2].

The domestic electronic market can be broadly
divided into B2C and B2B [2]. B2C means a market
for individuals, mass retailers, department stores,
exclusive stores of suppliers, home shopping. and
individual sales at online shopping malls [2]. On the
other hand, B2B refers to the market for corporations
and public institutions, and the B2B market, centered
on corporate electronic devices, is expected to grow at
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Abstract

To strengihen the safery of riders and kids in less than four years, the indian Government
drafied a ncw policy for two-wiheeler riders. This snudy derermines the riders’
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Abstract

In the wake of a turbulent era over the past 3 years, characterized by the unprecedented
| challenges posed by the COVID-19 pandemic individuals have found themselves

. contending with the intersection of professional and personal responsibiiites. The

| pursuit of luxury has given way 102 collective nightmare, as work and family demands

' converged, each equally relentiess and significant. Our paper focuses on the experiences
of individuals who confronted and triumphed over these challenges. A sample of 363
professionals, predominantly working from Home, was examined to explore the impact
of high performance work systems and boundary managementina post-pandemic

by blurred boundaries. Our findings support the notion that effective
the management of non-work intruding on work

and work encroaching on non-work, significantly influences withdrawal behaviors. Qur

study reveals the importance of organizations fostering work practices that empower

employees with the IT skilts to navigate virtual technologies seamiessly. By doing so,

organizations can enhance work-ife balance and mitigate withdrawal behaviors among

their workforces.
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Abstract

The spread of covid-19 affects a large number of peaple all over
the world. It has spread to almost all the countries around the world.
Countries suffered substantial economic losses due to lockdowns or
various restrictions imposed by the governments of countries, The
present study is an effort to comprehend the effect of covid-19 en
potential output, productivity growth, per-capita income,
unemployment, and inflation of emerging economies in the long run
and contribute to the available literature on the topic. The results
indicate implications for the Potential output of the U.S.; Productivity,
the growth of Mexico and Australia; Unemployment for India and
Spain while Inflation for Mexico and Japan. Not all economies are
affected at the same level and on the same economic indicator. How
strong the economy in terms of macroeconomic indicators is, can be
accessed through the results of the study.

JEL Code: E2, E3,E7 :
Keywords : Potential Output, Productivity Growth, Per-capita Income,
Unemployment, Inflation, Emerging Economies, Covid-19

L Introduction | .
THE OUTBREAK OF various infectious diseases is widespread for a
few decades. The infectious disease that marked its place worldwide,

excepting very few countries, is Covid-19.

Due to the restrictions, it was apparent that this was going to affect the
economies of the countries very badly, whether it may adv-ancec.i, emerging
markets or developing countries as almost all the economic activities were
either at pause or continued ata meager pace. This has affected all three
fronts - production front, consumption front, and growth /trade front.
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Abstract: Gender inequality in the workplace persists, despite great progress towards equality
in recent decades. This study investigates the multiple origins, consequences, and potential
solutions to gender imbalance in professional settings, Gender inequality takes many forms,
including income discrepancies, limited professional growth chances, and occupational
segregation. These differences have a significant negative influence on organisational
productivity, employee morale, attrition rates, and overall economic growth. To solve these
issues, companies must employ comprehensive solutions that include fair recruiting processes,
pay fairsicss, supportive policies, and cultivating an inclusive culture. Leadership commitment
and continuous monitoring are critical for long-term growth. In line with this, this research
work studied gender inequality in the workplace: causes effects and solutions

~ Keywords: Gender inequality, employee, atirition, economic growth

1. Introduction: Gender disparity in the workplace is a chronic problem that affects many
areas of organisational dynamics, employee wellsbeing, and societal advancement. Gender
inequality in the workplace is a multidimensional topic that continues to pose a challenge for
organisations around the world. Despite tremendous progress in gender equality over the fast
few decades, discrepancies between men and women remain in a variety of professional
settings. This inequality takes many forms, including income disparitis, unequal opportunites
for advancement, and underrepresentation in leadership positions. Histoﬂca!ly, the workplace
was designed to favour men, with women frequently assigned to lower-paying, kss MP“‘?d
roles. Although public perceptions towards gender roles have shifted, these biases remain
engrainad ia company cultures and practices. As a result, women frequently face impediments
to their professional development, -
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(Neterey ¢ et al, 1991). AS 2 result, consumers now enjoy greater freedom in selecting

variety of foreign brands, owing 10 their increased avallablty (Kashi, 2013). Consequently, scholars and
practitior«1s. in ‘hem:mmmﬂmmmamwmwmdmem
that shape customer attitudes toward foreign products (Keln et al, 1998}
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Abstract

For strongly securing the employer-employee relationship, itis important to have a desirable and positive
working environi ¢z, Tnis study investigates the impact of workplace bullying on seff-concept, employee
cynicism and life =z isfaction, which effect employees’ performances, The survey has been conducted
through the adap-ztion of standard tools among 200 employees working in various banks ike ICICl and Axis
to name a few. Thz analysis of data wil be done through G*power software and SmartPL5A software to
apply structural equation modelling, Results revealed that the relationship between workplace and personal
bullying on emplc 2e cynicism, self-concept and job performance of employees is significant which effect
the employee's s51 5faction with fife. It develops the turnover intention among employees. This study has
very strong and val:d implications for management for the employees of the banking sector. It will helpin
energizing and morivating thelr workforce more towards effective performances, which will make their well-
being stronger. I 1! be effectively helpful in maintaining a productive working environment by prioritizing
their daily role at “t:e workplace, This study validates the relationship among the variables used in the study.
Ieinvites more rezearch from a different perspective to identify the impact in understanding the role of

workplace bullyina which creates deviance among employees.
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Oblectives: This study alms ta examine the Impact of the Goods 2nd Services Tax (GST) on the Indlan economy, focusing on ts effects on compllance,
revenue generation, and the challenges faced by small and medlum-sized enterpeses (SMEs) and the Informal sector, Theorethcal Frameworie The
research Is grounded In tax reform theoeles, emphaslzing the need for a simpllfied tax structure and the rofe of GST In enhandng economic efficiency
and formalization of the Informal sector. Method: A mixed-method approach was employed, combining a comprehensive fterature review with
primary data collected through surveys and Interviews with stakeholders, Including taxpayers, 1ax consultants, and government officials. Statistil
methods, such as regresslan analysks, were utflized to analyse the data. Results and Discusslon: The findings Indicate that GST s led to Inaezsed
gavernment revenue and formalization of the Informal sector, although t has also caused shoet-term disruptions for businesses. The study highlights
the necessity for Improved GST compliance mechanlsms, wser-frlendly [T Infrastructure, and educational Init/atives to support SMEs in navigating the
¢ plexdtles of GST. Research Implications: The study underscores the Importance of addressing compliznce burdens and enhanclng the GST
rk to foster 2 more conduchve environment for buslnesses, partlcularly In the Informal sector. It calls for furthar research an the long-term
WF G5T on varlous econamlc sectors. OrlgInallty/Value: This rasearch contributes to the elsting literature by providing emplrical insights Into
‘ the challenges and opportunitles peesented by GST In Indla, particularly from the perspective of SMEs and the Informal sactar, thereby offering
valuable recommendations for policymakers and stakeholders, (© 2024, Editora Alumnl In. All rights reserved.
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Abstract -

Finrecial fiteracy is the abiltty to make Informed cod effective decksions regerding the mamagement of one's
finances. This study explores the relationship between verious dimensions of financial literacy—encompassing
finmncial bowledse, avarenss:, behavior, and attitudes—and how they influsnce personal finaicial plarming
and risk tolerance among individual brvestors. The research involved a sample qfé]? stock market ivestors
from veviows national and limifed corporations in Delhi A structured survey based on o 3-pomnt Likert scale
was adnibnistered ueing purposive sampling for participard selection. The data analysks utilized the Goodhest
of Fit test and Strictural Equation Modeling (SEM) with AMOS software. Path analysis wes condicted to test
the hypotheses lmking the four indapandant variables to the dependent vriables. The resulis revealed astrong
correlation betwean all crpects of finamictal Meracy and the two diperdent factors: personcl fonanclel plaming
and financial risk olerance.
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w ANALYZING THE ROLE OF SOCIAL MEDIA IN ADDRESSING PUBLIC
. HEALTH DEVELOPMENT IN INDIA THROUGH A MULTI-CRITERIA
DECISION-MAKING APPROACH
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Abstract, Nowadays, social media plays & vital role in managing public health developments. This
research study has analyzed the factors of social media enhancing public health development. The ana-
Iytic hierarchy process {AHP) is used to rank the factors, and the Decision-making trial and evaluation
laboratary (DEMATEL) is used to find out the network relationship map of the role of social media
in public health development. Results of AHP revealed that social media enhances public engagement
and participation, collaboration of health professionals worldwide, and helps in remote monitoring of
patients. Results of DEMATEL show that the development of health palicies, repasitory of publie
health-related irformation, and prevention of health-related misinformation and fake news are classi
5 fied a5 the topmost causal factors. Real-time monitoring of health conditions is the factor with the
l most sigifieant impact on other factors. Policymakers and stakeholders should foeus on improving
pmblic health through social media. Social media enhances collsboration among bealth professionals
worldwide, and various stakeholders use it to address public health issues in the case of COVID-16.
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ABSTRACT

The suzzling growth of e-commerce placforms, onltne soctal networking websites, end online media hae led to abundant
information and choices, making it challenging for users to find what they want, Recommendation systems bave arisen
(o solve this problenm, proposing customized and velevant things 10 users based on theif previous behaviouw, inlesests, and
context. Collsboratrve Filiering (CF) 1 an tmportant pert of secommendation systems epproaches end it 15 most widely
wed  implementation of personalized recommendation systems. The machine learning techniques such as Matrx
Fectorization (MF) ts & populer technique used  collaborntive filtersng, which 18 used to exteeet undetlying factors fmm
the user-ttem rating matrox Anothar technique such es Neurel Nerwork (NN) has also been wadely used
secommendation systems, ln this peper, the use of matrix factorization with neural getwork have ncorporated and
suggested.

KEYWORDS: - E-commerce platforms, Social networking websites, Recommendation systeats, Coliaborative filiermg,
Matrex factorization, Neural network
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Abstract

Tourism I= ane of the Important actiitles of human [ife which helps to avescome n individual from hectic scivedide or boredom and ghes lelsure
and pleasure. Towsrisrm dermand ks better known 25 Travel Purchase Dedson depends on varloes factors lke Perceived Rick, Personal Factors, and
Knowledge of the destination. Mamy pleces of researds based an these factoes have been done eardler but not in the tourism =ctor. ¥t s ane of the
prime reasons to condudt this ressarch In the Gwallor reglon. This study examined the Inspact of Percedved Risk, Personal Factor and Knowledge of
De=tination on Travel mmmsp_mmum mbmdqudnnmktwsﬂcdvdﬂlmilm:ﬂdﬂhmlnﬁszquﬁmd
applled tests {fke Redlability and the Unhariate ANCOVA By the study, it hus bezn found that the Perceived Bisk and Knowlzdge of Destination have 2
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Abstract

The rapid growth of the Irtamet of Things (ioT) has brought about numerous opportunitles and chllenges In termes of security and privacy. Wt the
Increzsing number of Interconnected davices, tradiioml centrallzed approaches to seorty hae baoome Inadequate, keaving loT systzms vulnerble
to attack= bn recent years, decentrallzed blodkhain technlques have emerged 2 3 promising solutlun to address the securlty and privacy concems of
ol This revles paper explores the power of dcentrallzed blockchaln tachniques In enbanding computer slence, focusing on thelr appliation In loT
security a6d privacy. The paper discarses the fundamental concepts of blockchln technology, its benefits, and Its potenthil applications In bT

. & 2o highllghts the dallenges and future rezarch directions In this field. By hameszing the power of decentraltred blockrbaln technlques,
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Climate and Felt Obligation as Antecedents of Employee Voice Behaviour(Article)

Chauhan,AS., Banerjee, R, Banerjee, S. 9,
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Abstract
Notwithstanding the research on employees’ voice - it was characterized zs the discretionary transmission of perceptions, suggestions, opinions,
ideas focused to enhance the organization's functioning. There has been little attention given to the impact of shared or collective beliefs (Voice
dimate) and limited literature pertaining to voice dimate and its importance in the frequency of voice in organizations. Research highlights aritical
by focusing on the impact of felt obligation for constructive change in determining voice climate and employees’ voice behaviour, moreover it
- attempts to measure the moderation of psychological safety (PS) in establishing voice climate (VC) and employee voice linkage. The study was carried
out by survey on 160 middle-level employees having a sales profile of bankingfinsurance organizations of Gwalior region (MP), India. Findings

validate that with high psychological safety (PS) workgroup, the association between voice limate and employee voice behaviour was strong
compared to low psychological safety group. Research contributes to the area of voice dimate and employees' voice and suggest avenues for future
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Abstract: The main purpose of this research study is to examine the relationships with the effects of service quality
(5QL). customer' satisfaction, trust and security on customer loyalty (CUL) with respect to virtual organisation. This
study collected data from 227 e-shopper in Gwalior, Madhya Pradesh, primarily e-shoppers, using questionnaires
with a seven-point Likert scale. Multivariate linear regression is used to analyse the collected data. The findings
indicate that aspects of independent variable SQL. trust, and security have a positive correlation with CUL Service
security and trust have the greatest impact on these determinants. This means that virtual organisation can better
satisfy their customers by improving the guality of their services by ensuring their security and trust. Additionally,
customer satisfaction (CUS) and loyalty are strongly and positively correlated. That means, if customers are highly
satisfied with services of virtual retailer, not only will they give additional business to the virtual retailer, but will also
recommend it to others. This also means that customers are more likely to remain loyal to virtual retailer, as
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ABSTRACT

This systematic literature review aims to synthesize the academic research on consumer
ethnocentrism comprehensively. The study systematically examines the development of
consumer ethnocentrism research over time, including publication years, publication
outlets, authorship, countries, methods, and theories utilized. Based on the synthesized
literature, this review proposes a conceptual framework that integrates consumer
ethnocentrism's reported antecedents, mediators, and consequences. Furthermore, a
lexicometric analysis is conducted to identify key themes and trends in consumer
ethnocentrism research. The review also identifies under-researched areas in consumer
ethnocentrism and provides directions for advancing future research, emphasizing
theory development, contextual considerations, characteristics, and methodologies.
Owerall, this systematic review significantly contributes to the existing body of consumer
ethnocentrism literature and offers valuable practical insights for destination marketers
and policymakers aiming to implement consumer ethnocentrism strategies effectively.
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Abstract: This research paper presents a novel work on collaborative filtenng based hybnd recommendation system. A hybnd recommendation
system 15 2 best combination of content based filtermg and collaborative based filtermg recommendation systems. In recent vears, recommendation
svitems have become an essential part of our daily lives, assisting us in making informed decisions about what to buy, read, watch, and histen
to. Collaborative filtering (CF) and matrix factorization (MF) are widely used techniques for building recommendation systems. However, they
suffer from certain constraints, such as the cold-start problem, sparsity, and scalability. Hybrid recommendation systems combine multiple
recommendation algorithms to overcome individual algorithms' limitations and improve recommendations” accuracy and coverage. In our next
contribution, we have suggested a hybrid recommendation system to enhance the accuracy and coverage of suggestions by combining MF with
NMN. On the other hand, deep leaming-based approaches such as neural networks (NIN) have shown great promise in overcoming these
limitaticns. In this research, we propese a novel hybrd recommendation system that combines the strengths of MF and NN to improve the
accuracy and diversity of recommendations. We evaluate the proposed method on three popular datasets MovieL ense, Hind Movie and Book
Crossing and compare itz performance with other state-of-the-art recommendation algorithms. The results demonstrate that the propesed
hybrid approach outperforms the individual MF and NN models and achieves better coverage with the lowest Root Mean Squared Error
(EMSE).

Keywords: Collaborative based filtering, Content based filtering, Coverage, Matrix factorization, Neural networks, Hybrid Recommendation
system.



